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President’s Letter 
 
As the last month of 2020 begins, 

it was lovely to wake up to snow 

on the hills (when the sun finally 

rose) and to know that in less 

than 3 weeks the days will start to 

get longer. I always feel it’s a time 

of promise as the end of the 

shortening days draws nearer! 

 

In this extraordinary year, one 

real hope of better times for 2021 

is the prospect of mass vaccina-

tion to protect people against 

Covid-19. It gives hope of some 

respite from the relentless work-

load of so many essential workers 

– the people working in public 

health, health care, social care, 

prisons, schools and universities 

to name just a few – who have 

continued to put themselves at 

risk to care for others. It gives 

hope that we can prevent more 

people experiencing the desper-

ate sadness that so many have 

faced this year – of losing family 

or friends, of having friends and 

relatives ill in hospital or at home 

but not being able to be with 

them to offer care and comfort. It 

gives hope that we are nearer to 

the simple joy of sharing times – 

important events and trivial ones 

– with other people in big, bold 

real life, not just through comput-

er screens and smartphones, and 

nearer to the simple human act of 

being able to hug or be close to 

someone in times of happiness or 

despair without having to see this 

as risky and alien.  

 

The announcements over the last 

month of vaccine development, 

discovery and testing are a real 

testament to the power of more 

collaborative science. They are 

also a reminder of the phenome-

nal achievements in reducing the 

burden of infectious disease, par-

ticularly over the past century. 

I’ve found it heartening to see the 

many social media posts celebrat-

ing the successes of other vac-

cination programmes (e.g. the 

many variations of posts like ‘Do 

you know anyone with polio? No? 

That’s because we’ve worked 

hard to immunise everyone’).  
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By contrast, it is an area which has also exemplified 

how social media can be used too to promote destruc-

tive misinformation (let’s not even talk about how de-

structive it might be for someone to use social media to 

undermine people’s faith in democracy through their 

inability to believe that they actually lost in a fair elec-

tion in one of the planet’s most privileged countries!). 

In an excellent online presentation yesterday on ‘dark 

nudges and sludge in big alcohol’, Mark Petticrew re-

minded me again of the infamous quote from a tobacco 

industry memo in 1969 that “Doubt is our product 

since it is the best means of competing with the ‘body 

of fact’ that exists in the minds of the general public. It 

is also the means of establishing a controversy”. Misin-

formation has been rife throughout the pandemic – and 

responsible for may excess cases and needless loss of 

life – but so many of our colleagues in public health 

continue to work hard to promote more balanced in-

formation as the science about the scale and spread of 

the pandemic, and how best to manage it, grows. A big 

shout out to all of those people – you’ve been fantastic! 

 

Our annual conference in September was our first to be 

online.  A huge thank you is due again to everyone on 

the SSM Committee and Hg3 who pulled out all the 

stops and found the time for many extra meetings. The 

success of the conference is also down to the great con-

tributions from members of the Society (and others we 

could welcome to the conference for the first time) – 

the people who attended, presented papers or posters, 

or posted questions and stimulated debate.  We had a 

stellar line-up of people presenting our plenaries this 

year. Danny Dorling gave a masterful overview in his 

talk on ‘Constructing the Story of 2020 – myths, mias-

ma, messaging and models – from Cholera to Covid-19’.  

Harry Rutter raised questions about the many chal-

lenges ahead and what we can do to facilitate positive 

change, in his talk entitled ‘”Build back better”: the role 

of academia in translating optimistic slogan to mean-

ingful action post-Covid-19’. And we were reminded of 

the depressing reality of how the social determinants 

of inequality manifest themselves all too forcefully in 

the wake of Covid-19 in a superb panel discussion with 

talks from Michael Marmot, Michelle Kelly-Irving, Mar-

garet Whitehead, Vittal Katikireddi and Gerry McCart-

ney. Thank you to you all for your contributions. 

 

As we move into 2021, it would be good to believe that 

after some of 2020’s tremendous collective efforts in so 

many walks of life (including public health), collabora-

tion and cooperation might be valued over destructive 

and divisive competition. Collaboration in tackling cli-

mate change could not be more urgent and we have to 

remain optimistic that the delayed COP26 in November 

2021 (hopefully with some in-person events in the 

wonderful city of Glasgow) will begin real change. 

 

I’d like to end by wishing everyone the chance for some 

downtime and fun in the festive season and all good 

wishes for 2021. As we listen to the complicated de-

bates about how and whether people may get together 

over the Christmas period, it’s a good time to remind 

ourselves of multi-cultural diversity and the good grace 

with which so many people curtailed their celebrations 

of other cultural or religious festivals, as various re-

strictions or lockdowns affected their ability to mark 

these important events as they would have liked earlier 

in 2020. 

 

Kate Hunt 

President  
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Annual Scientific Meeting 2020: Evaluation Report 

 

 

 

 

 

 

 

 

 

 

 

 

  

The 64th Annual Scientific Meeting took place from 9th-11th September 2020. Initially planned to be held at 

the University of Cambridge, the meeting was instead hosted by the Cambridge team (led by Carol Brayne) 

but held online for the first time, due to the pandemic. 

 

This report provides a summary of the evaluation questionnaire responses received by the committee, fo-

cusing of the novelty of being online this year. Thanks to the 156 delegates who completed the online ques-

tionnaire – it was disappointing, however, that this was only 20% of the total record attendance of 779.  

 
Delegates 

Although we do not know how representative this response sample is, it is encouraging that over half of 

these responders were attending their first ASM, and that a third said they would not have attended had the 

ASM been held in Cambridge as originally intended rather than online.  

 

Respondents were largely UK-based (80%) and employed professionals (71%), followed by PhD students 

(19%).  There was insufficient information to assess disciplinary specialism. Looking ahead to 2021, re-
sponses were split as to whether there was a preference for attending an in-person (20%) or online (36%) 

conference next year, with 44% undecided. Only 29 attendees paid the voluntary £100 fee, and a third of 
respondents cited ‘no fee’ as a motivation for attendance. No fee enabled some to attend, especially if not 
presenting. A voluntary fee has the disadvantage that employer/funder may not consider it a legitimate ex-
pense.                                                                      
                      (Continued on next page…) 
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ASM evaluation (continued) 

Organisation 

The online environment made this year’s ASM very 

different from previous years. The main advantages 

of being online included convenience of being able 

to combine with other commitments, whether 

work or family; environmental benefits of not hav-

ing to travel; and savings for individuals and their 

employers in not having to pay for travel or accom-

modation or (in this case) a fee.  Some found the 

posters easier to see and appreciated the accompa-

nying videos. Also, one participant with a mobility 

disability and another with colour blindness men-

tioned that they could take fuller advantage of the 

presentations. The online environment overcame 

issues cited in previous years with poster locations, 

although less than half of respondents (47%) 

looked at any of the posters this year. 

 

 

 

 

 

 

 

 

 

The disadvantage most often mentioned in free text 
was much reduced person-to-person interaction.  

People found it a little alien and sometimes lonely 
to be watching presentations without any idea of 
who else was present. SSM ASM is known for its 
friendliness and its social events, and these were 

sorely missed.  There was one chat time, and the 
ECRs used a networking platform — more opportu-
nities like this would be welcome. Some found 

themselves more easily distracted and another dis-
advantage was the fatigue of watching online. 

 

 

 

 

Presentations 

The oral sessions were pre-recorded with live Q&A 

and the poster sessions accompanied by pre-

recorded videos. Over half the respondents said 

they found the presentations very easy to find and 

a third more somewhat easy.  Some reported prob-

lems of access or presentation and the committee 

have seen these. Navigation could be smoother and 

the short question times after oral presentations 

did not give enough chance for questions, especial-

ly as some were not aware of how to post ques-

tions.  

 

There were three plenaries, all rating highly on a 

scale of 1-5 with mean scores of 4.3 for Danny 
Dorling “Constructing the story of 2020 - myths, 

miasma, messaging and models - from Cholera to 
COVID-19”; 4.4 for Harry Rutter “Build back bet-
ter”: the role of academia in translating optimistic 

slogan to meaningful action post-COVID-19”; and 
4.6 for the panel plenary “COVID-19 and inequali-

ties”. Across oral and poster abstract sessions, 85% 
agreed or strongly agreed that there was enough of 

interest and all but a few considered the scientific 
quality of both to be high most or all of the time, 

that the oral presentations were well timed and 
that they could hear and see the presentations 
clearly. However, fewer respondents gained new 

ideas for research (under half for oral presenta-
tions and just under 2/3 for posters). 

“The flexibility of being able to juggle 
childcare while also attending the  

conference was particularly valuable in 
the current pandemic.” 

“This conference made me realise how 
much the informal interaction is central 

to a conference .” 

“This was my first ever online  
conference and I thought it worked  

spectacularly well. It was well chaired, 
everything ran to time, and  

presentations (being pre-recorded) were 
clear and well delivered.  

Congratulations to all involved in the  
organisation of this during a difficult 

summer. ” 

Many thanks to Elizabeth Breeze for this summary of 

her evaluation report to the Executive Committee. 

https://www.ecehh.org/research/acts/
https://www.ecehh.org/research/acts/
https://www.ecehh.org/research/acts/
https://wcceh.org/meet-the-team/academics/judith-green/
https://www.ecehh.org/people/dr-emily-haynes/
https://www.ecehh.org/people/dr-emily-haynes/
https://www.ecehh.org/people/cornelia-guell/
https://www.phpc.cam.ac.uk/people/pcu-group/pcu-visiting-staff/mike-kelly/
https://www.phpc.cam.ac.uk/people/pcu-group/pcu-visiting-staff/mike-kelly/
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‘Promises and pitfalls for secondary data analysis  

and synthesis of qualitative research’ 
Dr Cornelia Guell and Dr Emily Haynes  

W 
e developed this workshop 

idea as part of an Academy of 

Medical Sciences funded pro-

ject, and in light of the increasing drive 

towards making better use of existing 

data (doing more thinking) rather than 

producing new research (Greenhalgh, 

2012). This is particularly challenging 

and problematic for qualitative data, and 

consequently, the synthesis of qualitative 

research has been largely limited to evi-

dence, rather than primary data, synthe-

sis. However, recent advances in tech-

niques, software and qualitative data 

pools provide an exciting opportunity to 

explore novel approaches to secondary 

data analysis and synthesis, and share 

our learnings to develop reflective and 

effective approaches (Ruggiano, 2019). 

To do so, we invited fellow researchers 

to take stock with us of the current state 

of the field and discuss established and 

novel approaches to secondary qualita-

tive data analysis, their value and limita-

tions.  

 

To set the scene, Professor Judith Green 

introduced contemporary methods and 

advances to the field, and Dr Emily 

Haynes introduced semi-automated text 

analytics as a novel approach to pooling 

primary qualitative datasets. A group of 

almost thirty attendees from diverse 

backgrounds and career stages then dis-

cussed whether the ‘promise’ of these 

innovative approaches provides enough 

benefit to outweigh any potential 

‘pitfalls’. Dr Conny Guell and Professor 

Mike Kelly led us through the discussion.  

We focused on the challenges of retain-

ing the original context in which the pri-

mary data was conceived, and the im-

pacts of synthesis methods and techno-

logical advances in automation software 

on research quality. Highlighting a few 

discussion points, discussants in break 

out rooms suggested that we need to 

acknowledge the many ways in which 

the researcher’s perspective is removed 

from the data and analysis process. We 

may not only lose insights into the con-

text in which experiences have taken 

place but also researchers’ knowledge of 

the context in which the data was pro-

duced – e.g. if information was particu-

larly sensitive or participants vulnerable. 

For automated approaches a concern 

remains the ‘black boxes’ of the workings 

and algorithms of text analytics. While 

data sharing and secondary analysis 

seems to be increasingly encouraged by 

funders and journals, there is an urgent 

need for clear guidance to address the 

complex challenges of secondary qualita-

tive analysis. 

 

Dr Cornelia Guell is a senior lecturer and 

Dr Emily Haynes is a postdoctoral re-

searcher, both at the University of Exeter’s 

Medical School. 

We asked the coordinators of this year’s pre-conference workshops to 
summarise and reflect on these sessions, for the benefit of those unable 
to attend.  

https://www.ecehh.org/research/acts/
https://www.ecehh.org/research/acts/
https://www.ecehh.org/research/acts/
https://wcceh.org/meet-the-team/academics/judith-green/
https://www.ecehh.org/people/dr-emily-haynes/
https://www.ecehh.org/people/dr-emily-haynes/
https://www.ecehh.org/people/cornelia-guell/
https://www.phpc.cam.ac.uk/people/pcu-group/pcu-visiting-staff/mike-kelly/
https://www.phpc.cam.ac.uk/people/pcu-group/pcu-visiting-staff/mike-kelly/
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‘Accessing and using health data from the UK Data Service’ 
Dr Vanessa Higgins and Dr Deborah Wiltshire, UK Data Service 

The UK Data Service provides access to a wealth of 

health data for social and economic research, including 

repeated cross-sectional data, longitudinal data and 

tabular data. This was the focus of the online workshop 

Accessing and using health data from the UK Data Ser-

vice held at the SSMPH Conference and led by Dr Vanessa 

Higgins and Dr Deborah Wiltshire. The workshop was 

very popular, with 60 attendees from a wide range of 

organisations including a wide representation of uni-

versities, the NHS, the Na-

tional Institute for Clinical 

Excellence, Public Health 

England, Scottish Govern-

ment and the voluntary sec-

tor.  

 

The training began with an 

introduction to the cross-

sectional survey data availa-

ble from the UK Data Ser-

vice. These data give a snap-

shot of the population at 

one point in time. Data such 

as the Health Survey for 

England and Psychiatric Morbidity Surveys were intro-

duced. This was followed by an introduction to longitu-

dinal datasets, which allow the exploration of change 

over time. For instance, Understanding Society, the 

1970 Birth Cohort Study and the Millennium Cohort 

Study. Tabular health data such the OECD Health Statis-

tics were also highlighted. Attendees explored how and 

why they might use each of these data types and how to 

freely and easily access the datasets from the UK Data 

Service. Participants also learnt about the data that 

could be used for COVID-19 related research. This ex-

tends beyond data with health/COVID content to other 

studies that can be used to explore the impact of the 

virus on other aspects of life e.g., the Labour Force Sur-

vey or the Survey of English Housing. For more infor-

mation, see the blog COVID-19: Social surveys are now 

more important than ever.  

 

As this was an online workshop, it included a lot of par-

ticipant interaction such as quizzes, a demo, a practical 

session and Q&A sessions. The practical session gave 

participants the chance 

to get ‘hands-on’ with 

some of the data; this 

involved exploring the 

content of the Health 

Survey for England 

dataset and perform-

ing some basic data 

analyses. These inter-

active elements kept 

participants engaged 

throughout the work-

shop and proved to be 

very popular. 

Further information, including all the materials from 

the workshop, is available from the UK Data Service 
website. 

 

Dr Vanessa Higgins is a specialist in cross-sectional sur-

vey data who has used studies such as the Health Survey 

for England in her research on obesity.  

 

Dr Deborah Wiltshire is a specialist in longitudinal data 

who has used studies such as Understanding Society in 

her research on divorce, education and fertility trends. 

ASM 2020 Pre-Conference Workshops (continued) 

https://beta.ukdataservice.ac.uk/datacatalogue/series/series?id=2000021
https://beta.ukdataservice.ac.uk/datacatalogue/series/series?id=2000021
https://beta.ukdataservice.ac.uk/datacatalogue/series/series?id=2000044
https://beta.ukdataservice.ac.uk/datacatalogue/series/series?id=2000053
https://beta.ukdataservice.ac.uk/datacatalogue/series/series?id=200001
https://beta.ukdataservice.ac.uk/datacatalogue/series/series?id=2000031
https://beta.ukdataservice.ac.uk/datacatalogue/series/series?id=2000031
https://discover.ukdataservice.ac.uk/catalogue/?sn=7596
https://discover.ukdataservice.ac.uk/catalogue/?sn=7596
http://blog.ukdataservice.ac.uk/covid-19-social-surveys/
http://blog.ukdataservice.ac.uk/covid-19-social-surveys/
https://www.ukdataservice.ac.uk/news-and-events/eventsitem/?id=5668
https://www.ukdataservice.ac.uk/news-and-events/eventsitem/?id=5668
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Blog Corner is back from a break! An increasing number of scientists use blogs as 

a creative platform for science communication, discussing their research, raising 

issues they encounter, sharing their experience... Blogs not only contribute to 

professional collaborations and research dissemination but also enhance the 

sense of community in science.  

 

Here are some blogs we’ve been reading recently that you may find informative, 

inspiring or thought-provoking:  

 

 Glasgow Centre for Population Health hosts a regularly updated blog, and 

recently featured a guest post by Danny Dorling (plenary speaker at the 2020 

ASM) on the unprecedented rise of mortality across poorer parts of the UK. 

 

 The CLOSER blog is always worth a read, showcasing research using the UK’s 

various major longitudinal studies and providing a forum for discussion of all 

things longitudinal. 

 

 The What Works Centre for Wellbeing blogs about the latest in wellbeing 

research and the translation of evidence to policy and practice, with lots of 

posts focussing on how the pandemic is influencing wellbeing. 

 

 Also posting a lot of interesting pandemic-related content is the Urban Big 

Data Centre’s blog, for example their recent post Big data in the pandemic: 

strengthening the response. For those needing a break from pandemic 

reading, this is also a good forum more generally for commentary and news 

on innovations in research using big data. 

 

 And of course, our Society’s own blog is up and running now at 

socsocmed.org.uk/blog.  If you are interested in writing a guest blog post, get 

in touch with Dorina Cadar at d.cadar@ucl.ac.uk  

 

If you manage or contribute to a blog, or would like to promote your favourite 

blog, let us know at socsocmed.news@gmail.com and we’ll add it to the next Blog 

Corner. 

https://www.gcph.co.uk/latest/news
https://www.gcph.co.uk/latest/news/965_the_unprecedented_rise_of_mortality_across_poorer_parts_of_the_uk
https://www.closer.ac.uk/news-opinion/blog/
https://whatworkswellbeing.org/blog
http://ubdc.ac.uk/news-media/2020/september/big-data-in-the-pandemic-strengthening-the-response/
http://ubdc.ac.uk/news-media/2020/september/big-data-in-the-pandemic-strengthening-the-response/
socsocmed.org.uk/blog/
mailto:d.cadar@ucl.ac.uk
mailto:socsocmed.news@gmail.com
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Join the 2021 ECR Subcommittee 

 

The time of the year has come to say goodbye to Kate O’Neill in her role as Chair of 

the ECR subcommittee and Erika Ikeda in her role as ECR ASM Workshop Officer (Local 

Officer). Kate has provided valuable leadership and advocated for ECRs in SSM over the 

past year. Erika made an outstanding contribution in organising the ECR workshop at 

the 2020 SSM ASM, ensuring that our first virtual event was a great success. We wel-

come Paul Henery, the ECR Subcommittee Chair for 2021 and Catherine Friel who will 

take over as chair elect for 2021. Kate O’Neill, Niamh McGrath, Eftychia Kotronia and 

Mairead Ryan will remain on the subcommittee. 

 

We are delighted that positions are available for the 2021 ECR subcommittee. We need:  

(1) Two Local Officers from the University of Liverpool. This role involves lead-

ing the organisation of the SSM pre-conference event. Advice and guidance will 

be provided from Niamh, Kate and Mairead who have held this role previously.  

(2) Two Newsletter Officers. This role involves preparing the ‘ECR Corner’ for 

the SSM newsletter and ECR e-brief for circulation to the SSM ECR membership.  

(3) One Network Platform Officer. The SSM Network Platform is comprised of 

three SSM Network Platform Interest Groups (healthy ageing, health inequali-

ties/health policy, methodology for observational research). The platform aims 

to facilitate informal networking in order to share ideas and foster connections 

between SSM members with similar research interests across different levels of 

seniority. The Network Platform Officer on the SSM ECR Subcommittee works 

with the Network Platform Officer on the main SSM Committee to promote and 

ensure the smooth running of the SSM Network Platform.  

(4) One Communications Officer. This involves running the SSM ECR Twitter 

account and email, and reporting on the SSM ASM on behalf of the ECR subcom-

mittee. 

(5) One Welfare Officer. This involves promoting issues regarding the wellbe-

ing and development of ECRs within SSM. 
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Specific ECR benefits from 
the SSM membership 

include: 
 
 Support for ECRs through 

networking, mentoring, and 
academic opportunities 

 
 Opportunities for research 

dissemination and networking 
through the SSM Network 
Platform 

 
 Specific ECR news and 

announcements via monthly ECR 
emails and triannual SSM 
newsletters 

 
 ECR specific events including the 

annual ECR pre-conference 
workshop and other one-day 
events throughout the year 

 
 ECR networking opportunities 

and social events at the Annual 
Scientific Meeting 

 
 Eligibility to apply for bursaries to 

attend the SSM Annual Scientific 
Meeting  

The SSM ECR Subcommittee represents the views of ECRs on the main 

SSM Committee, organises tailored events for ECRs, and runs a dedicat-

ed email/jobs list and social media presence. We also monitor the SSM 

Mentoring Scheme and Network Platform. The committee acts on a roll-

ing basis where each member serves a three-year term and new spaces 

are made vacant by departing members. Being a SSM ECR Subcommittee 

member is an opportunity to network with senior academics, peers and 

colleagues, and to get involved in discussions about the future of the re-

search in this field. To put yourself forward for election, please 

email ecr.ssm@gmail.com with the subject “ECR Subcommittee Nomina-

tion” and the following information.  

 

1)Your name* 

2) Your email address 

3) Where you work (organisation and town/city) 

4) The name of one existing member of the SSM (in good standing) who 

is willing to support your candidature. If you do not know any existing 

members of the SSM, please email us and we can find out if there are any 

members in your institution who might be willing to support you. 

5) Up to 75 words describing what you would bring to the subcommit-

tee 

6) The position/s for which you are applying 

 

*Only your name, and <75 word description will appear on the electron-

ic ballot. 

 

If you have any questions, please do not hesitate to get in touch at 

ecr.ssm@gmail.com or on twitter @ECR_SSM. 

 
Note: Only current members of the SSM are eligible to stand. If you are 
not currently a member, you will have to become a member to stand. 
You may join the Society by emailing the membership secretary 
at socsocmed@gmail.com.  

mailto:ecr.ssm@gmail.com
https://db3prd0104.outlook.com/owa/
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Average overall score: 

4.4 
1 (poor) to 5 (excellent) 

The 2020 Early Career Researcher (ECR) Workshop 

This year’s workshop was held online on September 8th. 

The event, entitled “Great Mysteries of Collaboration”, featured Dr Ebele Mogo, Dr Mirjam Allik, and Dr Thomas Burgoine. 

Summary of the ECR workshop evaluation 
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What did you expect to gain from the workshop? 

Insights into/top tips for working 

collaboratively within and across 

institutions/organisations. 

I wanted to learn the best 

ways to collaborate with 

other scholars and how to 

prioritize project request. 

Insight and tips 

about building 

collaborations. 

Tips on building and 

using research net-

works. 

Motivation!! PhD can be a difficult mo-

ment in which you feel lost and don't 

see why you are doing it. The great 

speakers today helped me to gain moti-

vation, and I felt supported by the ECR 

committee. 

Overall examples, and 

ideas how to engage 

with other researchers 

and policymakers. 

Knowledge about 

how to get started 

with collaborations. 

How would you improve the workshop? 

Slightly shorter talks to create 

time for some breakout rooms 

for meeting other attendees. 

If this continues 

online, it would be 

interesting to chat to 

others in small 

groups. 

I would have created an avenue for partici-

pants in LIC and LMIC to cross breed ideas 

with those from developed nations and get 

insights from them on where they stand now. 

Maybe if there could have been an 

optional 'social' break (at the end?) 

in small groups to try and recreate a 

bit the networking/chatting that 

normally happens. 

A longer workshop? 

It really lacked interaction. Needed break out 

discussions as we normally do in small 

groups, as well as an ECR social event. This 

workshop didn't deliver in terms of getting to 

know people. 

 

Summary of the ECR 

workshop evaluation 
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Thank you for joining us Mairead and Erika. 

Well done on organising the first virtual SSM 

ECR workshop! 

Thank you. We are so grateful to Ebele, Mirjam and Tom 

for their time, and to the rest of the committee for their 

help.  

Thank you! This is definitely a result of team working. Spe-

cial thanks to Mairead. It was such a pleasure to organise 

the ECR workshop as a local officer this year. 

Mairead and I spent a lot of time brainstorming the theme 

of this year’s workshop. I think many of us are interested in 

collaboration because of the nature of our research. As an 

ECR, I think it is important to understand different types of 

collaborations so that we can build and expand our research 

communities.  

What inspired the theme of this year’s workshop? 

We did! We also felt that 2020 was an important year to put 

a spotlight on collaboration given the political and public 

health landscape at present. Researchers should be 

equipped to communicate effectively with one another as 

well as with the public. Given the increasingly global and 

complex health challenges of today, these skills are more 

important than ever. 

How was it transforming the event to an online 

workshop? 

The main committee decided very early on that the confer-

ence would take place online so there was no last minute 

surprise. I did learn a lot (!) about what various online plat-

forms can and cannot offer their basic and fee-paying cus-

tomers. 

I had been organising regular virtual seminars for my de-

partment since lockdown, and felt relatively comfortable 

making an online event. We definitely learned a lot from this 

year’s workshop. I think breakout rooms would be a good 

option going forward. 

Yes, absolutely. We had 115 delegates based across 27 countries in at-

tendance this year. This was the largest and most diverse group of ECRs 

the SSM had ever hosted. It was encouraging to see that the topic of col-

laboration was of interest to researchers worldwide. 

In terms of delegates, did you see any major differences this 

year, compared with previous ECR workshops? 

I didn’t join the ECR workshop last year, regrettably. But based on the 

available data, we definitely attracted a broader audience compared with 

previous years. Making the workshop online and free are likely to have 

both contributed to this.  

Were there opportunities for delegates to meet? 

Yes. Eftychia Kotronia, our brilliant Networking Platform Officer, set up a 

Slack group to facilitate post-workshop networking between delegates. 

Delegates could choose to opt in if they wished. We had a lot of interest in 

Slack and the group is still going! 

I was concerned that delegates wouldn’t be able to interact much during 

the workshop. But there were opportunities to keep communicating and 

networking with other ECRs via the Slack (thanks to Eftychia) and Twit-

ter after the workshop. 

Based on all of the positive responses, do you think online con-

ferences are the way forward? 

I prefer the face-to-face, but the online conferences potentially provide 

more opportunities to connect with other ECRs. I would say a mix of face-

to-face and virtual conferences/workshops may be a solution? Live 

streaming for those who can’t physically attend conferences/workshops 

may be an option. 

I think the traditional conference model is far from perfect. This year has 

opened up an interesting conversation about the form and function of 

conferences more generally. We were really grateful for delegates 

providing detailed feedback; this will definitely be used going forward. 

Watch this space! 

Local officers Maired Ryan and Dr Erika Ikeda share their reflections on organising the virtual event. 

2020 ECR Workshop (continued) 

ECR Section 
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Introducing the SSM ECR SLACK Channel 

 

We were delighted to launch our new ECR SLACK Channel at the 2020 ECR workshop. The aim of the channel is to 

provide a space for ECRs with similar research interests or using similar methodologies to network and network 

with one another. Based on feedback from the 2020 ECR membership survey, we sought to provide ECRs with a 

platform to connect with one another and share resources on an ongoing basis. 

  

We are thrilled that following the launch of the SLACK channel, we now have 58 ECRs on our SLACK channel and 

four dedicated research channels; healthy ageing, nutrition, observational research, and secondary data analysis of 

primary care research. Contact us at ecr.ssm@gmail.com  to join our growing SLACK community!  

 

ECR Shout-outs 

 
The ECR Subcommittee is keen to put ECRs and their work into the spotlight. 

Therefore, we want to know of your academic achievements - be that papers 

you have just published, presentations you were proud of, or prizes you have 

won. Should you let us know of these or other achievements, we can feature 

your work in the next SSM newsletter and give you a well-earned shout out! 

Email us on at ecr.ssm@gmail.com or tag us on twitter @ECR_SSM and we will 

help you reach a wider audience.   

 

Keep up to date with ECR subcommittee news and activities on Facebook and Twitter, or via the SSM 

website www.socsocmed.org.uk/ECR 

 

To register for ECR updates, please email us at ecr.ssm@gmail.com.  

 

If you have a job vacancy in social medicine to advertise or you are an ECR who would like to receive no-

tifications about vacant positions please email ecr.ssm.jobs@gmail.com. 

Get in touch: 

ecr.ssm@gmail.com  @ECR_SSM  SSM ECR Subcommittee 

mailto:ecr.ssm@gmail.com
https://www.facebook.com/ecr.ssm
https://twitter.com/ECR_SSM
http://www.socsocmed.org.uk/ECR
mailto:ecr.ssm@gmail.com
https://twitter.com/ECR_SSM
https://www.facebook.com/ecr.ssm


The MCR survey  
 

The MCR Section is dedicated to the needs of mid-career researchers. We focus on 
the challenges that face researchers who are no longer at an early stage, but not yet 
fully established autonomous researchers. If you are between five years post-doc 

and reader/professor level, then you are an MCR! The MCR sub-committee will soon 
be surveying all SSM members to find out whether they are MCRs, the unique chal-
lenges MCRs face, and how they could be supported. Keep an eye out for a link to the 
survey soon! 

 

New members of the MCR sub-committee 

 
We are pleased to welcome Nason Maani, Eleanor Winpenny and Gemma Sharp as 

new members of the MCR sub-committee. The new members join co-chairs Emily 

Petherick and Shelina Visram and together they are looking forward to help-
ing our MCR members in any way they can. In particular, Gemma and Nason will be 

injecting some new life into our Twitter feed @MCR_SSM, where they hope to share 
interesting papers, news stories and funding, job and training opportunities to the 
MCR SSM community. Eleanor is taking the lead on supporting and developing the 

SSM mentoring scheme for MCR members. The subcommittee will also be surveying 
members soon to find out more about how we can best support you. 
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MCR Section 

Gemma Sharp 
I am a senior lecturer in molecular epidemiology at 

the MRC Integrative Epidemiology Unit at the Uni-
versity of Bristol. My research interests include 

women’s reproductive health, the developmental 
origins of health and disease, and using molecular 
data in epidemiological study designs. I co-direct an 

MSc in Reproduction and Development and co-lead a 
unit on the molecular epidemiology of noncommuni-
cable diseases as part of an MSc in Epidemiology. I’m 
quite new to SSM and am really looking forward to 

learning more about the society, the MCR sub-
committee and helping to support MCRs.  



Nason Maani 
I am an assistant professor of public health in the Faculty of Public Health and Poli-
cy at the London School of Hygiene and Tropical Medicine. My research interests 
focus on the commercial and structural determinants of health. I co-organise the 

“Issues in Public Health” module for our MSc program, serve as an advisor to the 
Rockefeller/Boston University 3D Commission, and am a 2019-2020 Harkness Fel-
low in Healthcare Policy and Practice. I have enjoyed being part of SSM as an ECR 
and look forward to helping out and learning from other members as we go, espe-
cially during these trying times.      
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Eleanor Winpenny 
I am a Senior Research Associate at the MRC Epidemiology Unit, University of Cam-
bridge. I focus on the life stage of early adulthood, a key period for the development 

of adult health behaviours and cardiovascular health. I’m interested in how the life 
transitions and development of individual socioeconomic position during early 
adulthood contribute to changes in dietary intake, eating behaviours and ultimately 

cardiovascular health. Since SSM has long been my favourite society and confer-
ence, I’m very happy to be joining the committee! 

Events and plans 
 

We are now trying to think creatively about online events to host in 2021, such as an online writing retreat or other online 

events in which we might share research updates, methodologies or other skills. Details will be circulated soon, along with 
our first MCR member survey. If you have ideas for events that the MCR Section could run remotely, please feel free to get 

in touch and let us know. We are always looking for activities that we can help to arrange for the benefit of our MCR mem-
bers.  

 

Promoting your work 

 
The MCR Section can help communicate the findings from your research by promoting it via our Twitter account 

@MCR_SSM. Follow us and when you publish a new paper, achieve grant success or have other research-related good news 
to share, please tweet and copy in @MCR_SSM so that we can retweet to help you reach a wider audience.  
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The SSM SCR (senior career researchers) committee was formed in 2019 and held 
its inaugural meeting at the ASM in Cork, with subsequent virtual meetings.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Members include: Janis Baird (chair), Carol Brayne, Simon Capewell, Tarani 
Chandola (mentoring lead), Aileen Clarke, Ian Harvey, Nick Payne,  Jo 
Thompson Coon (secretary), Sarah Wild (communications lead).   
 
 
The primary focus of the committee  is to support ECRs and MCRs and the com-
mittee liaises closely with ECR and MCR committees. 
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SCR Section 
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Dear Colleagues,  
 
As this challenging year comes to an end, it is a pleasure to review the positive 
feedback on our online ASM. Many thanks to those of you who were able to at-
tend, contribute and complete the evaluation survey. The Committee have 
been digesting the recommendations in advance of planning for next year’s 
meeting.  
 
I joined the Committee in September. I would like to thank Sarah Gibney for 
her work and support with the Society and for handing the baton to me, and to 
Kate Hunt and Hazel Inskip for also showing me the ropes. I look forward 
to engaging with you throughout my term as Honorary Secretary – please do 
get in touch if you have any questions. 
 
Other recent Committee changes include the departure of Ivan Perry (our In-
ternational Epidemiology Association Liaison Officer) - the position has been 
filled by Patricia Kerney (University College Cork). Anna Pearce’s role as 
Treasurer has also come to an end, and Lia Demou (University of Glasgow) is 
taking over. Ivan and Anna, thank you for your effort, time and commitment to 
the Society and welcome Patricia and Lia! Also departing is past-president Ha-
zel Inskip – Hazel you’ve made a tremendous contribution to the Society over 
the past four years – recognised, I’m sure, by both Society and Committee 
members. Thank you.  
 
We also have a number of new Committee vacancies (President Elect, Shadow 
Secretary, Mentoring Officer(s)) and you will have received email notification 
of these. The deadline for applications is December 7th (See details p.18).  
 
Turning to 2021, the Main Committee are convening in January to plan the 
year ahead and we look forward to updating you with new developments in 
the coming months.  Please renew your membership before the end of the 
year; every membership is important to our SSM community.  
 
Wishing you all a safe and relaxing break.  
 
Lucy Griffiths 
Honorary Secretary 
Senior Lecturer at Swansea University Medical School 
secretary.ssm@gmail.com 

Committee News  

mailto:secretary.ssm@gmail.com


Call for President Elect, Shadow Secretary, and Mentoring Officer(s) 

The Society for Social Medicine and Population Health is looking for new members to join the main committee, as our next President 
Elect, Shadow Secretary, and Mentoring Officer(s). All roles to start in January 2021. 
  
All roles are highly rewarding and provide opportunities for personal and professional development as you shape the Society’s activi-
ties and engage with the membership. For the Shadow Secretary and President Elect role,s you will begin by shadowing and supporting 
the Honorary Secretary (Lucy Griffiths) and the current President (Kate Hunt). The current Mentoring Officer (Hazel Inskip) will assist 
the newly appointed Mentoring Officer(s). These arrangements will help you to get to know the business of the Society, before you step 
into the full role.  
  
More about the Shadow Honorary Secretary role 
The role involves overseeing communications with the membership, and supporting and facilitating the running of the main committee 
(with help from our administrative partners at Hg3). The term limit for this role is 4 years. 
 
More about the President-Elect role  
The Society needs a new President Elect! Applicants should be keen and long-standing members who are willing to help lead the Socie-
ty, alongside the highly supportive SSM Committee. The role involves providing oversight of the Society, the Main Committee and the 
Executive Officers’ Committee, as well as representing the Society in some of our external relations and supporting the Local Organis-
ing Committee for the Society’s annual conference. The Main Committee, and the Executive Officer’s Committee, both usually meet 
three-four times per year. This is a 4 year role (1 year as President Elect, 2 years as President of the Society and 1 year as Past Presi-
dent). 
 
More about the Mentoring role 
This role involves overseeing the Society’s mentoring scheme, which involves SCR and MCR members as mentors, who receive training 
for the role. Many ECRs and MCRs are receiving mentoring currently. The scheme is flourishing and valued by both mentors and 
mentees alike.  The term limit is 4 years, and the role could be split between two members at different career stages. 
 
How can I find out more? 
Informal inquiries are encouraged. Please get in touch by email-
ing Lucy Griffiths <secretary.ssm@gmail.com> (for the Shadow Sec-
retary role); Kate Hunt <kate.hunt@stir.ac.uk> (President Elect role); 
or Hazel Inskip <hmi@mrc.soton.ac.uk> (Mentoring Officer role). 
 
How can I apply? 
Applicants must have been a member of the Society for at least three 
consecutive years.  
To apply, please email the following information 
to secretary.ssm@gmail.com before 5pm on Monday 7th December 
2020. 
 
 Your name 
 Your email address 
 Your primary place of work (organisation and town/city) 
 The names of the two existing members of the Society who are willing to support your candidature 
 The role you are applying for 
 A candidate statement (max. 75 words) describing what you would bring to the role 
 
If more than one member volunteers for the same role, we will hold an election among members and your name and candidate state-
ment will appear on the ballot.  
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Committee News  

mailto:hmi@mrc.soton.ac.uk
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From the newsletter team 

 

Please introduce yourself and your area of 
work. 

My name is Anthony Laverty and I am a Lec-
turer in Public Health at Imperial College 
London. I try to keep quite a broad focus on 
what can impact on population health, but 
always with a focus on the use of secondary 
data to support policy evaluation. At the mi-
nute I am leading a project funded by the 
NIHR School for Public Health Research on 
the possible health and equity impacts of 
road user charging in England. It’s an inter-
esting time – lots of local areas were planning 
on introducing or extending some form of 
road user charging, but now, its more up in 
the air. 

  

For how long have you been a member of the 
SSM Newsletter team? 

Quite a while, I think about 4 -5 years in all. 

  

What does Social Medicine mean to you, and 
do you think the field has changed over the 
past years? 

This is a good question. I guess I would al-
ways bring it back to the social determinants 
of health – what is driving health outside of 
just the health sector. And also, what is the 
best way to support collective action to im-
prove societies. 

  

Interview with Anthony Laverty – SSM Newsletter officer  
We would like to thank Dr Anthony Laverty for his magnificent contribution to the 

SSM Newsletter for the past 5 years, and we invited him to look back over his experi-
ence. 

What were the most enjoyable and chal-
lenging parts of the newsletter officer 
role? 

The newsletter officer role is really fun 
because you get to work with a range of 
keen other people and try to produce 
the best content you can. The people are 
great and you get a wider insight into 
what is happening across the Society 
and public health. I am not sure I ever 
got very good at formatting the final 
product, but thankfully the rest of the 
team always had my back. 

  

Did the newsletter officer role contribute 
in any way to your professional develop-
ment? 

Like a lot of things – it would be hard to 
draw a line to say x led to y, but it was a 
lot of fun. 

  

Would you recommend it to other re-
searchers in the field? 

Yes – it will get you to read some things 
and think about things you probably 
wouldn’t otherwise! 
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From the newsletter team 

20 

WANTED: Volunteer newsletter editors 

Want to get more involved in the Society for Social Medicine & Population Health? 

Come and join our friendly newsletter team! 

 

A great opportunity for ECRs/PhD students to: 

be involved in the Society 

meet new people and build networks 

connect with what’s going on in the wider research field 

develop or demonstrate communication skills 

 

What’s involved? 

We produce the quarterly newsletter for members and contribute content to the SSMPH 

blog. 

We get together by video call 4 times a year and share responsibility for generating ideas 
for interesting content, liaising with members of the executive committee and 

subcommittees, identifying upcoming events, and laying out the newsletter. 

It’s not a big time commitment, and no special skills are required, just enthusiasm for 
getting involved. 

 

Interested or want to know more? Get in touch! 

socsocmed.news@gmail.com  

mailto:socmed.news@gmail.com
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Save the Date! 

 

15-17 September 2021 

for the 65th SSMPH Annual Scientific Meeting 
 

 

Following the huge success of this year’s conference, we plan to offer an even 

better one in 2021. 

 

Stellar speakers; exciting panels; social activities and networking. 

 

It will be a Virtual Conference, web-based in recognition of the continuing 

uncertainties around coronavirus. 

 

Please look out for the call for abstracts in early 2021 (probably February) 

 

Be there, or risk missing the best population science in the UK! 



Invitation for Expressions of Interest:  

Professor of Cardiovascular Ageing, University of Cambridge 

 

The Department of Public Health and Primary Care (DPHPC) at the University of Cambridge wishes to appoint to a 
major academic leadership role tenured to the retiring age: the Professor of Cardiovascular Ageing. 
  
Key requirements: A medically-qualified scientist with a distinguished track-record in population health sciences 
research (e.g. epidemiology, public health, primary care and/or health services research) applied to the broad area 
of ageing and cardiovascular research who can engage with Cambridge’s major existing strengths in cardiovascular 
science. 
  
Academic environment: The Professor will benefit from an outstanding academic environment, including: 
DPHPC, one of Europe’s leading university departments of population health sciences, which will host the Professor; 
the new £60m multidisciplinary Cambridge Heart and Lung Research Institute (due to open in 2022), which will ac-
commodate the Professor; and the Cambridge Biomedical Campus, Europe’s largest centre for health sciences and 
medical research. 
  
Responsibilities: The Professor will be expected to establish and lead programmes of research relevant to 
the understanding, prevention, treatment, and/or control of important ageing-related cardiovascular conditions. 
They will also be expected to contribute to DPHPC’s educational mission, and to the leadership of the department as 
a senior academic “good citizen”. 
  
Resources: A salary and a research start-up package will be negotiated at the time when the Professor has been 
elected. The Professor will also be provided other support to help get established, including access to: data and sam-
ples from leading population health studies and consortia; an environment of outstanding graduate students and 
post-doctoral scientists; administrative support and professional services; research networks; a highly collegial envi-
ronment. 
  
Recruitment process: Individuals can express an interest in the Professorship without a formal application. As part 
of this initial informal stage, a few individuals will be invited for more detailed discussions with the DPHPC, poten-
tially including site visits (virtual or face-to-face), meetings with senior colleagues, and giving a research seminar. A 
subsequent formal stage will involve submission of an application and a potential interview by a Board of Electors. 
  
How to express interest and get further information: To find out more about the position or to submit a confi-
dential expression of interest, please contact Natalie Derry or Mary Comer at WittKieffer. Expressions of interest 
should include a cover letter (a brief statement of current and future research plans) and a curriculum vitae with a 
publications list. 
 

Natalie Derry 

T: +44 7408 851 596 

E: nderry@wittkieffer.com 

 

Mary Comer 

T: +44 7408 850 797 

E: mcomer@wittkieffer.com  
  

22 

mailto:nderry@wittkieffer.com
mailto:mcomer@wittkieffer.com


The Royal College of Surgeons in Ireland (RCSI) - University of Medicine and Health Sciences is seeking to appoint its 
next innovative leader to the position of Professor of Population Health and foundation Chair of the School of 
Population Health.  
 
Role Overview 
Title: Professor of Population Health and Chair of the School of Population Health 

Contract Type: Professorial level appointee, full time permanent contract  

Reporting to: Dean of the Faculty of Medicine and Health Sciences 

Location: Primary location RCSI Dublin Ireland 

 
This post is a permanent professorial appointment within RCSI, appointed as Head of School. Head of School 
appointments at RCSI are rotational. The appointee will report to the Dean of the Faculty of Medicine and Health 
Sciences or nominee while in the role of Head of School. 
 
This internationally respected leader will bring extensive experience in education, research and executive 
management to the role. The successful candidate will have the capability to thrive in this environment and grow 
RCSI’s reputation for innovative population health-related education and research. 
 
Applicants will have a proven record of accomplishment in innovative education and scholarly research in population 
health. We are open to considering candidates from a wide variety of medical, health professional, behavioural and 
data science disciplines and interests, which could include, but is not limited to: Health Economics; Nursing; Medicine; 
Pharmacy; Psychology; Public Health, Sociology. 
 
Successful experience as a senior clinical, academic and/or department lead role is essential. Experience working in a 
clinical inter-professional or multi-cultural context would be a distinct advantage as the successful appointee will 
actively collaborate with the HSE, the HPSC and other relevant national and regional bodies. Previous examples of 
similar collaborations at a national and/or international level would be valuable. 
 
Full application details and job specification: https://my.corehr.com/pls/coreportal_rcsip/
erq_jobspec_details_form.jobspec?p_id=025012 
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